
 

 

 

SOCIAL COMPLIANCE POLICY 
 

The policy is to comply with the requirements of social responsibility standards; not to 
discriminate; to comply with the provisions of labour law, to ensure equal work conditions for all 
employees; not to support child labour; to ensure fair and just remuneration, to ensure a work 
environment that do not allow ill-treatment, harassing, forced labour and to respect freedom of 
expression. 

Based on the principles that people are the most important asset, the policy is to provide 
optimum work and social environment, control and inspect suppliers and contractors and ensure 
optimum employee rights and highest level of relationships between university-industry, to 
prioritize relationships with NGOs and provide scholarships ; to provide guidance to our suppliers 
for social responsibility projects; to work in compliance with local and international agreements 
and ensure continuous improvement.   

Policies are open to access by and communicated to all relevant parties that have some kind of 

relationship with Aromsa. 

 


